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Our Mission which is:  
 
•  To transform people’s lives through education, driven by a commitment to diversity, inclusion and 

access and a belief in their power to create new ways of knowing. 
•  To deliver innovative training and postgraduate education for the new world of research and 

work. 
•  To realise the benefits of the humanities and social sciences for society, to advocate for their 
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The CSR Statement will be updated annually and formally reviewed once every five years in line with 
Strategy development. 
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3. Public Benefit 

Individual CSR Principles Key activities and policies 
3.1 The University is an exempt charity under 
terms of the Charities Act 2011 and is required to 
clearly identify benefits related to our charitable 
aims. 

As well as making a significant contribution to the 
advancement of education, the University, on 
behalf of the federation, manages a range of 
trust funds and endowments. Some of the trust 
funds are used to fund an ongoing series of public 
lectures, recitals and readings generally in areas 
connected with the arts and humanities. 

Charitable Status 
 
 

 
Information about the range of trust funds 
Scholarships and bursaries 

 
 

3.2 The University ensures that donations 
received are recognised and expended in line 
with the intentions of the donor and the trus i n  in
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4. Collaboration 

Individual CSR Principles Key activities and policies 
4.1 The relationship between the central 
University and the Member Institutions of the 
University is fundamental to our success and 
the federation is a focal point for networking, 
knowledge sharing and collaboration. 
Membership is recognised in our academic 
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4.8 We are members of and actively engage 
with a wide range of higher education 
collaborative groups 

Universities UK 
AUDE the Association of University Directors of 
Estates 
BUFDG British Universities Finance Directors Group 
Universities Human Resources 
AULP Association of University Legal Practitioners 
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5.5 We take action to improve the biodiversity 
of the surrounding area of the University. 

 
 
 

 
 
 
5.6 We encourage healthy and sustainable food 
options for staff, students and the public by 
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6. High Performing Organisation 
 

Individual CSR Principles Key activities and policies 

6.1 We are committed to being a good 
employer with a representative and inclusive 
workforce who contribute positively to the 
local community, 




	University of London - Corporate Social Responsibility Statement
	1. London and the World
	2. Access and the Student Experience
	3. Public Benefit
	4. Collaboration
	5. Environmental Sustainability
	6. High Performing Organisation

