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Our Mission which is:

. To transform people’s lives through education, driven by a commitment to diversity, inclusion and
access and a belief in their power to create new ways of knowing.

. To deliver innovative training and postgraduate education for the new world of research and
work.

. To realise the benefits of tHeumanities and social sciences for society, to advocate for their
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TheCSRstatementwill be updatedannuallyandformally reviewedonceeveryfive yearsin line with
Strategy development.
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https://www.london.ac.uk/applications/how-it-worg7 7 wl86d-b9�lve-pr/6i
https://www.london.ac.uk/applications/funding-your-study
https://www.london.ac.uk/applications/funding-your-study/scholarships-and-bursaries
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3. PublicBenefit

IndividualCSHPrinciples Keyactivitiesand policies
3.1The University is an exempt charity under  CharitableStatus
termsof the CharitiesAct2011andisrequiredto

clearly identify benefits related to our charitable

aims.

Aswell asmakingasignificantcontributionto the  Informationaboutthe rangeof trust funds
advancement of education, the University, on ~ Scholarships and bursaries

behalf of the federation, manages a range of

trust funds and endowments. Soneé the trust

fundsare usedto fund anongoingseriesof public

lectures, recitals and readings generally in areas

connected with the arts and humanities.

3.2TheUniversity ensures that donations
receivedarerecognisedandexpendedn line
With the intentions of the donor and the
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https://www.london.ac.uk/about-us/9 899 476 900
https://www.sas.ac.uk/search-events
https://www.beinghumanfestival.org/
https://www.sas.ac.uk/news/being-human-2022-another-successful-year-exploring-humanities
https://www.sas.ac.uk/news/being-human-2022-another-successful-year-exploring-humanities
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4. Collaboration

IndividualCSRPrinciples Keyactivitiesandpolicies
4.1The relationship between the central

Universityandthe Memberlinstitutionsof the

University is fundamental to our success and

the federationis afocal point fornetworking,

knowledge sharing and collaboration.

Membership is recognised in our academic
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4.8Wearemembersof andactivelyengage
with a wide range of higher education
collaborative groups
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AUDEhe Associatiorof UniversityDirectorsof
Estates
BUFD@ritishUniversitieinanceDirectorsGroup
Universities Human Resources
AULPAssociatiorof UniversityLegalPractitioners
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5.5Wetakeactionto improvethe biodiversity
of the surrounding area of the University.

5.6 Weencouragehealthyandsustainabldood
options for staff, students and the public by
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6. HighPerformingOrganisation

IndividualCSRPrinciples Keyactivitiesandpolicies

6.1We are committed to being a good
employerwith arepresentativeandinclusive
workforce who contribute positively to the
localcommunity,
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